Running head: ENVIROMENTAL ETHICS AND SUSTAINABILITY.
1

ENVIROMENTAL ETHICS AND SUSTAINABILITY.











ENVIROMENTAL ETHICS AND SUSTAINABILITY.

Student’s name.
Institutional affiliation.
Date.








[bookmark: _GoBack]
Sustainability of a company is the ultimate aim of all stakeholders, especially the shareholders. Sustainability means the ability to break even after a long period of operations by meeting the expenses and giving benefits to the shareholders. It involves manipulating the economic, environmental and social objectives into the goals and plans of the company. These goals are set up by the management and other stakeholders and define the standards towards the company's maximum benefit. Among the optimal ethics systems of any company, it is essential to consider the environmental impact of any activity that they are engaging in, and this equals ecological ethics and sustainability.
To better understand the impact of the specific activities on the global environment, the organization must establish an environmental management system. The system will be able to ensure that environmental assessment is done and recommendations made on how the project can promote environmental sustainability by complementing the weaknesses. The environmental management systems also monitor implementation of the project to ensure its aligned to the legal framework concerning the environmental pollution control. The role of this discussion is to illustrate how various companies adjust their operations to integrate the required ecological adjustments Collins, Denis. (2019).
Green organizations have contributed to the promotion of a culture of sustainability as it enables companies to not only reflect on the interests of the shareholders, but also the consciousness of the staff as human beings. It allows motivation and creating the working places that are considerate of values and positive culture towards the environment. This practice should also be applied to promoting a safer environment with no pollution for healthy living. Activities that enable employees in a company to exercise their ultimate goal of conserving an environment safe for everyone through an effective management system that promotes green innovation strategies.
Collins, Denis. (2019) argues that green organizations, therefore, have contributed to the increased greening business ideas by making new environmental considerations in the sustainability study. Companies have started to care about how they can ensure less harm to the ecological that may cause climate change. The company is now determining its natural capital, which includes environmental resources and how it affects them through business activities. This campaign and a new trend have resulted in financial considerations on the environmental costs of reverting climate change. Management of risks, especially posted by climate change, has become a priority for organizations and companies. It has, therefore, enabled practices that will shield these companies against these environmental risks.  
According to Lamach (2019) Ingersoll Rand has made efforts to incorporate sustainability activities that are aimed at addressing the global challenges, especially climate change, that should be an individual and collective commitment. One of the ways the company has tried to achieve this is by making it a personal responsibility to promote sustainability. The employees in this company are committed to energy efficiency and efficiency as part of future success. They are, therefore, provided with the ability to achieve this vision. Another method is tracking, measuring and recognizing the process of promoting sustainability. The company has been able to measure by hiring an external stakeholder to take into account the steps that have been made against sustainability goals to monitor progress.
In addition to the activities, the company has introduced a move-to-action program that aims to recognize progress in realizing the company's goals towards sustainability. It involves bringing all the employees towards an aggressive target that enables them to point and take pride in their contribution. Employees and other stakeholders’ launces environmental conservation programs to aims at preventing climate change for future generations. 
Environmental management systems will promote good relationships between the stakeholders of a company and the entire community. In addition to enabling a company to plan, control and also monitor policies, it allows engagement with the community on reducing environmental pollution posed by the policies. It provides a forum where the participation of community members in decision-making gives a sense of belonging to the company. The system also proves to the community that the company is concerned about not only the resources it is seeking but also solving any challenge posed by the policies they have undertaken in the environment.
  Conclusion.
Climate change issues have become a global concern. It has not only contributed to a negative impact on the environment but also losses to the existing business. Therefore, it is essential to take responsibility as both corporate responsibilities and cushion themselves against the occurrence of risks. The companies should consequently make considerations of the environmental impact of their policies before implementing them. This can be achieved by using an environmental management system that enables monitoring, planning, and controlling all procedures concerning their environmental impact.
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